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A preventive healthcare model depends upon 
employees and patients taking a proactive 
interest in managing their health. The more connected 
health solutions make use of mobile technology (e.g., smart 
phones, tablets, wearable devices) patients and employees have 
already adopted, the more successful this transition will be. 
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Wellness programs require employees to take an active role in monitoring their 
health, which requires a significant change in behavior. The more engaged and 
empowered employees become, the more successfully they will:

42 different corporate wellness studies found that wellness programs lead to:
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Once employees engage in these programs and commit to monitoring 
their health through mobile applications, employers will benefit from:
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