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TOPIC: Safety belts and lines should be worn whenever a person 
works where there is danger of falling. A second person should 
tend the lifeline when confined spaces are to be entered. 
 
What is a Safety Belt or “Fall Arrest System”?  

– A "fall arrest system" provides a means to "arrest" a person's fall 
– The full body harness fall arrest system is preferred because a 

person is suspended from multiple body points and impact forces 
are distributed, whereas a safety belt provides suspension from 
one part of the body. 

– All devices must meet applicable government regulations and 
standards, and personnel should be properly trained. 

 
When to Wear Fall Protection?  
 

– Always wear fall protection when there is a danger or potential of 
falling 

– Whenever a person is at risk of falling, no matter how high off the 
ground, a fall arrest system HAS to be worn and securely 
anchored 

– The anchorage point has to be adequate for the intended load 
– When working on heavy equipment, and outside of the protective 

handrails, you must ALWAYS wear a fall arrest system and be 
securely anchored 

 
    Why Wear a Fall Arrest System?  
 

– Slips and falls of mining personnel are a major cause of accidents 
in the mining industry. 

– It only takes a minute to attach yourself to a suitable anchor 
point, and only a few seconds to slip and fall which could result 
in a lifelong disabling injury. 

– A simple safety belt or a fall arrest system can safe your life 
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The material in this document is provided for informational 
purposes only and not as a comprehensive or exhaustive 
resource on this topic. This material has been compiled from 
a multitude of sources believed to be accurate; however, 
Caterpillar Inc. assumes no responsibility for the accuracy or 
currency of this information and encourages you to consult 
experts in this area for more information.  In no event does 
the content of this document supersede any applicable 
local, state, or federal statutes or regulations. 

 


